INCUMBENT WORKER TRAINING

ERR AND RETENTION RATES

arning replacement rates (ERR) and retention

rates are two of the measurements used to

gauge the long term benefits of incumbent
worker training programs.  These two rates are
calculated using total quarterly earnings that employers
have submitted to the Indiana Department of
Workforce Development’s (DWD) Unemployment
Insurance division. Wages may be from more than one
employer and will include overtime. Wages earned in
another state will lower the retention rate because those
wages are not submitted to DWD. The ERR is a
measurement of wage gain. It is calculated by dividing
the average quarterly wage for the fourth quarter after

training by the average quarterly wage when entering
training. An ERR above 100% indicates a wage gain.
The ERR for PY 07 was 103% and is slightly lower than
the previous year’s.

The retention rate is determined by dividing the number
of workers with wages during the fourth quarter after
training by the number of workers who enrolled in
training. The retention rate for projects that closed
during PY 07 was 95% which is an improvement from
last years rate of 86%. The table below illustrates the
ERR and retention rates starting with projects that
ended in PY 06 through PY 99, the first program year
that these measures were calculated.

On the following pages are ERR and retention rates for
all incumbent worker training projects that ended in PY
06. Incumbent worker training programs in this section
include the following training programs:

Advance Indiana (ADVT)

Incumbent Worker Training Fund IWTF)
Indiana Plan

Training Acceleration Grant (TAG)
Workforce Literacy (IC3)

Earning Replacement

Program Year Comparison Rate Retention Rate

PY 05 110% 86%

105% 91%

PY 03

PY 02 10756

PY 01

PY 00

PY 99

103%
111%
112%

91%

92%




INCUMBENT WORKER TRAINING
ERR AND RETENTION RATES

Earning
Program Project Number Project Name City Replacement Retention Rate
Rate
IWTEF [TAG-5B-158 ABC of Indiana Apprenticeship Trust |Fort Wayne 109.48% 94.24%
IWTF  [TAG-5A-158 ABC of Indiana Apprenticeship Trust |y o 109.25% 94.16%
- North Central
IWTF  |[TAG-5C-158 ABC of Indiana Apprenticeship Trust \p o o olis 110.31% 94.68%
- South Central
IWTE  |[IWT-4-256 ACES Power Matketing Carmel 106.21% 87.50%
IWTE [IWT-4-240 Aero Industries Indianapolis 105.58% 91.43%
IWTIT |TAG5-10-102-B5  |Aisin Drivetrain Crothersville 92.85% 94.59%
IWTE [TAG-5-289 Aisin USA Manufacturing, Inc. Seymor 96.25% 96.77%
IWTF |IWT5-3-102-B2 Applied Metals & Machine Works Fort Wayne 80.84% 100.00%
IWTIF |TAG-5-312 Atomized Powder Coatings Terre Haute 92.00% 100.00%
IWTF  |IWT-4-243 Audiovax Specialized Applications Elkhart 165.26% 94.55%
IWTF  |[IWT-4-246 Bon L. Manufacturing Kentland 24.80% 44.44%
IWTE  [IWT-4-164 BP Products Whiting 150.24% 100.00%
ADVI |ADVI-4-262 CAEL Chicago 93.10% 100.00%
IWTF [TAG5-5-102-B3 Cass/Logansport Industrial Kokomo 91.54% 92.77%
CFM US Corporation
IWIT  |IWT5-3-102-B1 (formerly: Vermont Casting Majestic |[Huntington 65.16% 100.00%
Products Company)
IWTF  |[IWT-4-239 Clarion Health Partners Indianapolis 209.39% 99.44%
IWTF |TAG-5-288 Columbus Components Group, LLC |Columbus 101.03% 98.71%
IWTF |TAG-5-320 CS Kern Inc. Muncie 112.07% 100.00%
IWTF |[TAG5-10A-102 Cummins Engine Company Inc. Columbus 82.34% 100.00%
IWTFEF [TAG5-10B-102 Cummins Engine Company Inc. Columbus 82.29% 100.00%
IWTFE [TAG5-10C-102 Cummins Engine Company Inc. Columbus 89.40% 100.00%
IWTF |TAG5-10-102-B2  |Decatur Mold North Vernon 105.93% 100.00%
IWTF  |[TAG-5-324 Dubois County Area Development 1, o 102.59% 100.00%
Corporation
IWTE  |[IWT5-3-102-B3 Eaton Corporation Auburn 28.13% 62.50%
IWITF  |ITWT-4-250 Emery Winslow Scale Company Terre Haute 101.12% 94.12%
IWTIT  |IWT5-4-102-B4 Fairfield Manufacturing Lafayette 93.20% 93.33%
IWTT  |IWT5-2A-102-B2  |Federal Mogul, Inc. South Bend 155.24% 100.00%
IWTITF |TAG-5-335 Frontline Logic LL.C Russiaville 248.64% 100.00%
IWTF |TAG5-12-102-B2  |General Electric Plastics Mount Vernon 107.17% 100.00%
IWTF |TAG5-13-102-B1  |General Mills Corporation (Pillsbury) |[New Albany 110.01% 100.00%
IWTF  |IWT5-3-102-B4 GM Fort Wayne Truck Assembly Roanoke 108.53% 100.00%
IWTF  |TAG-5-332 GM Fort Wayne Truck Assembly Roanoke 76.42% 94.53%
IWTF  |TAG-5-290 GM PowerTrain Bedford Plant Bedford 98.20% 84.91%
IWTF | TAG-5-336 Grimmer Industries Franklin 86.87% 100.00%
IWTTF |TAG5-12-102-B5  |Guardian Automotive Products Evansville 116.31% 100.00%
IWTF |[IWT5-2A-102-B3  |Gunite Corp. Elkhart 70.85% 100.00%
IWTF |TAG-6-376 Haynes International Inc. Kokomo 114.99% 98.84%
IWTF  |[IWT-4-255 Helix Technologies French Lick 202.37% 100.00%
IWTE  [IWT-4-254 Hilex Poly Co. North Vernon 101.43% 100.00%
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Earning Retention
Program Project Number Project Name City Replacement Rate
Rate
IWTF IWT-4-68 Horizon Terra, Inc. Jeffersonville 65.15% 75.86%
IWTTF IWT5-3-102-B7 Huntington County Training Coalition Fort Wayne 106.88% 94.12%
IWTF IWT-4-257 IMC Corporation Indianapolis 87.37% 91.49%
IWTF TAG-6-367 Impact Forge Inc. Columbus 93.11% 93.44%
IWTF TAG-6-411 Indiana Business Diversity Council Indianapolis 47.87% 66.67%
IWTF TAG-6-452 Indiana Construction Education Council Indianapolis 102.31% 76.88%
ADVI ADVI-4-209 Indiana Health Industry Forum Indianapolis 133.07% 94.12%
g;jr‘lana C-5JLG-07-18  |Indiana Plan Indianapolis 246.98% 73.05%
IWTF TWT-4-231 Indiana Precision Metalforming Association Indianapolis 102.94% 91.82%
IWTF TAG-5-318 Indiana Printing Association Carmel 124.51% 100.00%
IWTF IWT-3A-28 IU on behalf of Indianapolis Electrical JATC Bloomington 107.55% 93.10%
IWIF  [[WT-4-28 ﬁa:;nz’efg‘i;o;gge;z?é Plasterers and Cement |y e 102.99% 95.45%
IWTT TAG-5-269 John Wiley & Sons Indianapolis 99.41% 100.00%
IWTF TAG5-2-102-B1 K & I Machine & Manufacturing Mishawaka 91.51% 100.00%
IWTF TWT5-3-102-B6 Kautex Textron Avilla 77.79% 90.91%
IWTF TAG5-10-102-B4  [Lear Corporation Edinburgh 104.61% 100.00%
IWTF TAG5-7-102-B1 Lear Corporation Greencastle 97.34% 100.00%
IWTTF IWT-4-227 Logikos Inc. Fort Wayne 110.37% 100.00%
IWTF IWT-4-199 Madison Center South Bend 96.82% 92.34%
IWTF TAG-6-381 Madison Precision Products, Inc. Madison 89.63% 100.00%
IWTF TAG-6-371 Matthew-Warren, Inc. Logansport 104.91% 100.00%
IWTF TAG-5-328 Mentzer Printing Ink Indianapolis 160.27% 100.00%
IWTF TWT5-3-102-B5 Meridian Automotive Systems Angola 69.59% 82.35%
IWTF TAG5-5-102-B2 Miami/Peru Industrial Alliance Kokomo 98.48% 92.47%
IWTF  [[WT-4-237 Midwest Independent Transmission System Carmel 103.97% 100.00%
Operator

IWTT TWT-4-238 Mitsubishi Heavy Industries Climate Control Franklin 73.21% 92.23%
IWTT TAG-5-315 Moore Wallace Division of RR Donnelley Angola 103.77% 97.79%
IWTF TWT-4-248 Nframe Carmel 99.06% 90.48%
IWTF TAG5-3-102-B1 No Sag Products Division Kendallville 100.44% 100.00%
IWTF TWT-4-247 O'Neal Steel, Inc. Shelbyville 76.04% 90.78%
IWTF TAG-6-366 Precision Products Inc. Greenwood 100.00% 100.00%
IWTTF TAG-5-317 Quality Printing Anderson 110.67% 100.00%
IWTF TAG-5-302 Red Gold, Inc. Elwood 128.89% 90.91%
IWTF TWT-5-274 Renaissance Publishing Co. Auburn 106.08% 98.18%
IWTF IWT-4-259 Robert Bosch Corporation Albion 97.28% 100.00%
ADVI ADVI-4-241 Roche Diagnostics Indianapolis 102.99% 91.55%
IWTF IWT5-12-102-B3 Shamrock Engineering, Inc. Evansville 93.24% 100.00%
IWTF IWT-4-230 Smith's Aerospace Components Terre Haute 81.30% 85.71%
IWTF TAG5-14-102-B2  [Southern Alliance to Promote Technical Education |Bloomington 80.66% 87.30%
IWTF TAG-5-319 Spencer Printing Inc. Muncie 116.17% 100.00%




Earning

Program Project Number Project Name Replacement Retention
Rate
Rate
IWTF TAG-5-242 St. Joseph Hospital Kokomo 112.73% 97.44%
IWTF IWT5-2A-102-B4 Symmetry Medical Othy Warsaw 136.88% 100.00%
IWTF TAG5-5-102-B1 Wabash Industrial Alliance Kokomo 94.62% 96.08%
IWTF TAG-6-316 Warsaw Engineering & Fabricating, Inc Warsaw 114.02% 92.00%
IWTF TAG-5-316 Warsaw Engineering & Fabricating, Inc Warsaw 78.18% 90.00%
IWTF TAG-6-329 Weaver Popcorn Van Buren 107.77% 95.61%
IWTT TAG-5-314 Web Converting of Fort Wayne, Inc. Fort Wayne 100.97% 100.00%
IWTF TAG-5-331 Web Converting of Indianapolis Indianapolis 99.29% 94.12%
IWTF TWT5-3-102-B8 Whitley County Training Alliance Fort Wayne 107.05% 94.44%
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